UNIVERSITY OF LEICESTER

Sport & Active Life Service
Student Code of Conduct and Discipline Regulations


1. Introduction 
This code of conduct will be owned and implemented by Sport & Active Life. This code of conduct sets out expectations with regards to student’s conduct behaviour whilst engaging in any activity delivered through Sport & Active Life. The document will also outline the actions that will be taken should a student/s breach the code of conduct. 
The Sporting Code of Conduct will refer and align to Senate Regulation 11. 
1.1 This code of conduct is designed to ensure that the highest possible standards or      competition, fairness, honesty and behaviour in relation to the conduct of all University representatives. 
1.2 The Sport & Active Life service regards any breach of this code as a serious matter 
 and may take disciplinary action against any individual or group acting in breach of the code.
1.3 This code sets out the types of conduct that will not be accepted by any University of Leicester representatives. The list in the code is not exhaustive and other acts deemed by the Sport & Active Life service to be unacceptable may be treated in the same way as breaches of the code.
1.4 This code will apply in addition to other policies determined by the University and the Student’s Union. 

2. This code applies to: 
2.1 All students that engage in any Sport & Active Life programmes
2.2 All Team Leicester Club members 
2.3 All persons working with teams or individuals in a professional capacity 
2.4 Supporters of official Sport & Active Life activity

3. When does this code apply?
3.1 The code applies when competing, participating and engaging in any sporting or social events organised under the Sport & Active Life umbrella. This will include travelling to and from competitions.

4. General Code of Conduct
4.1 All Team Leicester members must: 
4.2 Respect the rights, dignity and values of others
4.3 Be fair, considerate and honest in all dealings with others;
4.4 Take responsibility for their actions; 
4.5 Not encourage or pressure others into acting against the code; 
4.6 Operate within the rules of the sport including national guidelines which govern the sport
4.7 Be aware of how their actions may be perceived by others;
4.8 Maintain high standards of personal behaviour at all times; 
4.9 Conduct themselves in a reasonable manner relating to language and temper;
4.10 Refrain from any form of harassment of others; 
4.11 Refrain from any behaviour that may bring the University, the SU or the Club into disrepute; Not use any illegal drug whether sporting or recreational when representing the Club or the University. (This must also be in line with Governing body rules and regulations.)
4.12 Comply with all reasonable instructions issued by officials
4.13 Not act in an unlawful manner;
4.14 Abide by the rules and respect the decisions of officials, making all appeals through the formal process and respecting the final decision; 
4.15 Understand the repercussions of any breaches of this Code of Conduct. 

5. What behaviour is in breach of the code?
5.1 In addition to failing to comply with clause 4, any of the following types of behaviour shall be in breach of the Code: 
5.2 Becoming, being, or encouraging others to become, unduly intoxicated at any official event or club social as organised through Sport & Active Life. 
5.3 Using or possessing any illegal or prohibited drug; the trafficking in prohibited substances or administering or attempting to administer prohibited substances to another athlete all constitute a breach in the code. All athletes must take full personal responsibility for any substance in their body; 
5.4 Failing to comply with reasonable direction of an event Official;
5.5 Breaching the relevant sport, event or competition rules, regulations and/or policies;
5.6 Abusing, threatening or intimidating an event or competition official, coach, manager or other squad official or any other participant, whether before, during or after the event or competition; 
5.7 Showing unnecessary or obvious dissension, displeasure or disapproval towards an event or competition official, his or her decision, or generally after a decision of an official has been made; 
5.8 Using crude or abusive language or gestures towards an official or any other person present at the event or competition (including, without limitation, a spectator, official, volunteer or participant)
5.9 Do anything which is likely to intimidate, offend, insult or humiliate another person involved in the event on the basis of their sex, disability, race, colour, age, religion, national or ethnic origin. 
5.10 Conducting themselves in any manner, or engage in any activity, whether before, during or after an event or competition (including during training and other activities), that would impair public confidence in the honest and orderly conduct of events and competitions or in the integrity and good character of the Club, the Students Union, Sport & Active Life and the University of Leicester. 
5.11 Do anything which adversely affects or reflects on or discredits the Club or the University;
5.12 Harassing and/or victimising others, including organising and/or partaking in initiation ceremonies. Initiations ceremonies may be considered a major breach and could be referred to the University Conduct Team.
5.13 Acting in an unlawful manner.
 

6. What happens if the code is breached?
6.1 If Sport & Active Life or the University receives or has to deal with incidents that are in breach of this code, it shall: 
i. Impose one or multiple sanctions outlined in the below if the student/s are found to have breached the code of conduct. 
ii. If deemed appropriate information will be referred to the University Cause for Concern Group who will collectively assess risks, co-ordinate support plans, monitor actions and provide precautionary measures if necessary.
iii. The individual circumstances of the student will be considered when determining a sanction for the misconduct. 

7. Mitigating Factors 
7.1 Early admission of the breach or immediate correction of behaviour and willing cooperation with the investigation.
7.2 Genuine remorse for actions and the effect such actions have had on others.
7.3 The individual circumstances of the student will be considered when determining a sanction for the misconduct. 

8. Potential Aggravating Factors
8.1 The actions of the misconduct were planned.
8.2 Failure to respond to previous warnings and/or a record of previous breaches of the code of conduct.
8.3 Behaviour was motivated by or demonstrated hostility to someone with a protected or presumed protected characteristic.
8.4 The actions of the misconduct involved personal gain.
8.5 Failure to respond to warnings or concerns expressed by others. 
8.6 Acting under the influence of drugs or drinks.
8.7 The level of intent and culpability of the individual’s actions. 
8.8 Deliberate damage to property.
8.9 Abuse of a position of trust.
8.10 Serious physical or psychological effect on the victim whether intended or not. 
8.11 Intention to degrade a victim.

9.  Potential Sanctions
9.1 A formal written warning 
9.2 A written apology to those affected by the misconduct
9.3 Activity ban for up to 1 week (Activity type/s to be specified)
9.4 Activity ban for up to 1 month (Activity type/s to be specified)
9.5 Activity ban for 1 year (Activity type/s to be specified)
9.6 Permanent termination of membership or eligibility to participate in the activity 

10. Procedures for the Investigation 
10.1 Upon receiving a formal complaint, a review of the allegation of misconduct will be actioned by a member of the Senior Leadership Team within Sport & Active Life. They will determine:
i. Issue Precautionary measures. 
ii. To dismiss the case
iii. To refer the case to the Student Conduct Team if the allegation is one that cannot be dealt with at a local level (The misconduct is a serious breach of the University Regulations or is a major breach of misconduct). An example of this would be:
1. Organisation of initiation ceremonies, in the process, degrading other and/or coercing others to drink alcohol of substances in excess
2. Producing, consuming, possessing or supplying controlled or illegal substances. 
3. Reports or disclosures of any sexual misconduct through unwanted behaviour of a sexual nature 
4. Conduct that may constitute a criminal offence 
5. Damaging of defacing University property 
iv. To conduct a disciplinary procedure within Sport & Active Life 
(NB: If during the process the investigation reveals information that is a major breach, this can be referred to the Student Conduct Team at any point). 
10.2  If the allegation is deemed one that should be handled at a local level within Sport     & Active Life, the following shall take place: 
i. The member of staff will review all documentation relating to the allegation to help form the actions that need to follow. 
ii. Arrange meetings to gain more information from all parties involved where required. 
10.3 Students should be notified with at least 5 working days’ notice to attend any meetings. 
10.4 During the investigation stage, students are required to co-operate in a timely manner. If a student does not co-operate, the investigation will proceed with the information that is available to them. 
10.5 A report will be produced outlining the findings and the recommendations of the member of staff that has conducted the investigation. 
10.6 The final decision will be made by Senior Leadership Team within Sport & Active Life and/or an appointed nominee.
10.7 A decision, with reasons, will be notified to the reporting and reported student/s in writing, along with their right to appeal the decision. 
11. Appeals
11.1 Students may make an appeal within 10 days of receiving the outcome of the initial
    investigation
11.2 Appeals may be made on the following grounds: 
i. Evidence available to the panel was not fully considered. 
ii. The sanctions were significantly disproportionate to the extremity of the incident
  
iii. The individual conducting the initial investigation had a conflict of interest and this conflict of interest would have had an impact on the outcome of the disciplinary. 
iv. New evidence has been made available which, for good reason, was not available during the investigation. 
11.3 An appeal will then be reviewed by the Head of Sport & Active Life or their nominee (provided they had no involvement in the initial disciplinary process). They will determine one of the following:
i. eligible grounds not demonstrated. No further consideration and the original decision stands
ii. eligible grounds demonstrated and referred to a panel for further consideration        
11.4 If that individual reviewing the appeal deems there to be eligible grounds for an appeal, they will convene an Appeals Panel consisting of the Senior Leadership       
    (minus the member of staff who conducted the investigation)    
11.5 The Appeals Panel will determine one of the following outcomes:
i. confirm the outcome of the original decision of the Student Discipline Panel;
ii. revise the sanction imposed to a lower sanction;
iii. conclude that the original outcome was unsafe and should be overturned and any sanction removed
11.6 . The individual leading the Appeals Panel will notify the 
    student/s of the outcome in 5 days from the point of which the appeal has been 
    received. 
11.7 The decision of the Appeals Panel will be final and cannot be appealed again. 
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Examples of Non- Academic Misconduct Offences
	
	Typical Examples of Non- Academic Misconduct Offences

	Low Level
	Typically Dealt with by Students Union
	Typically Dealt with by Sport & Active Life
	Typically Dealt with by Student Conduct Office 
(Examples of Escalation)

	
	Activity or behaviour by a student group member or Committee member that results in:  

· Minor or no harm caused to another individual(s) physically or mentally.  
· No or low potential for reputational damage for either/both the Students’ Union and University.  
· Minor or little effect on other individual(s)’s wellbeing. 

	· Sent off for abuse/violent conduct during match play
· Breach of facility agreements
· Alcohol consumption in prohibited places
· Refusal to comply with a reasonable request made by staff
· Misuse and misconduct of social/digital media
· Deliberate breach of rules, regulations, policies and procedures held by Sport & Active Life, relevant NGBS or facility providers

	· Organisation of initiation ceremonies, in the process, degrading other and/or coercing others to drink alcohol of substances in excess
· Producing, consuming, possessing or supplying controlled or illegal substances. 
· Reports or disclosures of any sexual misconduct through unwanted behaviour of a sexual nature 
· Conduct that may constitute a criminal offence 
· Damaging of defacing University property 
· Harassment or unwanted behaviour on the grounds of race, disability, ethnicity, gender, sexual orientation, gender reassignment, age, religion or belief
· Accumulation or repeated of any of the above offences or elements of offences 
· there is a serious risk to the reputation or another aspect of the University.an allegation of violent misconduct
· the alleged misconduct involves the police or other authorities

	Medium-High Level
	Activity or behaviour by a student group member or Committee member that results in:  

· Injury to another individual(s), possibly sought or resulting in medical attention.  
· Potential or actual local level or regional reputational damage to either/or the Students’ Union and University.  
· Non-consented humiliation of another individual(s).  
· Moderate to large  impact on another individual(s)’s wellbeing
· Abuse of power as a Student Leader causing a major breach of misconduct. 
	· Deliberate acting without due regard for the safety of others
· Disrespectful/threatening/intimidating or abusive behaviour towards any internal or external student, staff or visitor 
· Action likely to cause injury through reckless behaviour 
· Attending fixtures or other organised Sport & Active Life activities under the influence of alcohol or drugs
· Indecent or offensive behaviour or language expressed in any way
	



Process:
· Receive initial complaint – verbally or written.
· Ensure this is responded to and offer the opportunity to meet to discuss this.
· Post-meeting email with what was discussed and any actions that may have come from this. 
· This could include offers of support or varying levels of reporting depending on complaint. 
· Dependant on what is required – either escalate to Student Conduct or work to a local arrangement from Sport & Active Life. 
· Keep records of all of the above – should it ever be required.
